
AGENCE NATIONALE POUR 
L’EMPLOI

STATUS AND MISSION



STATUS

ANPE was established by ordinance in july 1967. 
Public corporation placed under the authority of the 
Ministry in charge of Employment, Labour and 
Social cohesion 

MISSION

Intermediation between the job supply and demand 
and the setting up of employment public policies



A NEARBY SERVICE

1037 implemented ANPE points in direct contact with job seekers and firms
  
    - 797 French national employment offices (23000 administrative officers)
    - 200 ANPE relays
    - 40 specialised units (specific areas for managers, for culture, for performing 
arts)

Supplemented by 1050 intervention points in partnership

    - 500 specific areas for young people
    - 180 in collaboration with the “AFPA”
    - 20 with the “office des migrations internationales (OMI)”
    - 284 with the Town halls
    - 66 teams for employment and inclusion

A strong relationship and complementarities with the protagonists of the 
Employment Public Sector, the “Missions Locales” and different specialized 
networks.



THE FIGURES IN 2004

An annual budget of about 2 billions euros of which 519 millions of 
credit funds in favour of the jobseekers

Activity towards firms:

 3 170 000 job offers collected in 2004 of which 115 500 are aimed 
more particularly at the young people
(1/3 of job offers are provided  before 15 days)

495 000 customer firms in 2004

706 400 prospecting visits in firms

Activity towards jobseekers:

Nearly 18 millions of interviews in 2004
Nearly 3 millions of provisions of services



A.N.P.E. commitments

 To help job seekers to recover an activity 

    - Guiding the individual looking for a job until his inscription
    - In networks with the protagonists of the employment sector as 
the “Missions Locales”

 To answer to the needs of firms

    - a new services offer intended for firms
    - reducing the hiring difficulties

 To modernize the tools and motivation
    - Developing the remote services and furthering the e-recruitment
    - Encouraging performance and innovation


