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Inštitút zamestnanosti 
(Employment institute)

● non-gouvernament non-profit organization based 
on studying problems of employment. 

● - colects informations about labour market to be a 
platform of information exchange.

● - focused on slovak labur market in the sense of its 
differences by the region, age, qualification an so 
one.

● - solves problems of activ labour market policies, 
life-long learnig, middle and log term strategies 
and prognoses focused on regional differencies.



Partners

● SAV (Slovak Academy of Science)
– - leading organization in research and development in 

Slovakia, financed by the state
● Labour Offices (in Bratislava and Lučenec)

– - link between unemployee and employers 
– - steering and distribution state support (money) for 

unemployee and for people in social problems
– - providing (mediation) activity of active labour market 

policy (requalification, after school practise, “activate” 
work)

– - based and finaced by state gouvernment from state 
buget
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● First project objective:
● Creating regional prognoses about labour market 

for pilot regions.
● These prognoses will be based on research of 

Institute of Slovak and World Economy and will 
be completed with information from regions in 
cooperation with Labour Offices.



Objectives

● Second project objective:
● Creating manual and expert system for effective 

selection of activities of active labour market 
policy and ways of preferring it before less active 
methods



Objectives

● Third project objective:
● Supporting the development of Employment 

Institute, which will process and update the 
manual and expert system. It will also obtain other 
necessary data for creating updated manuals with 
the help of regional colleagues in their network. 
Employment institute will continue in its work in 
creating regional prognoses and manuals also for 
other regions after project closure. The manual is 
the expert system, which will enable to search for 
suitable active labour market policies (re-training).



Target group

● -primary: unemployed persons in region 
Lučenec without focuse on special groups, 
perhaps long term unemployee

● -other regions will be procesed in the future



Activities

● -creating regional prognoses about labour market 
for pilot regions (Lučenec, Bratislava)

● -creating expert system for distributing active 
labour market policy based on prognoses and 
region demand

● -expert system will be helpful instrument for 
comunication between department in LO and 
help for junior LO staff with lack of experience 



Result/Evaluation

● -goal is to decrease unemployment in region. 
– (We have an estimate for unemployment rate till 

2013 made by SAV, based on past economic results 
and actual trends)

●  
● -improve the comunication  inside LO to provide 

better and efficiently link between offer and 
demand on labour market



Context to SR

● -project gives the advise to unemployee to the 
best requalification course to do and in this sence 
it may convince people to improve the skills 
obtained in course

● -project increase the effectivity of funding 
requalification courses and improve possibility 
to join labour market  



Crucial point expected

● - transform knowedges and good experience with 
decision of active labour policy (re-training) to 
expert system

● - good implementation of decision proces at LO 
will be key to succesfull and usefull expert system



Adaptability and possibilities of 
transfer

● - assumption transfer between the region of 
Slovakia

● - possibility of tranfer expert system will by 
known after testing in slovak region

● - necessary to known needs and possibility of 
region 


